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The following report is prepared according to the School’s Annual Reporting Policy and the NSW Government’s 
Education Act. It provides general information to the community about the School’s ethos and character and its 
performance in Academic and Financial terms. More specific information can be obtained by contacting the school 
directly. 
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OUR SCHOOL COMMUNITY 
 

Overview and General Information 
 
2012 is the fourth year of operation for Pacific Valley Christian School and has been a very 
exciting year for our school community.  The School has continued to grow strongly both in 
student numbers and the development of the new site.  The school has grown to 87 students 
from Kindergarten to Year 10 and also saw the completion of two new GLA’s and an 
administration block early in Term 1.  The year then finished with the completion of a third 
building project that included two junior school classrooms and amenities block. 
 
The School Board is planning for the significant growth in enrolments to be sustained and is 
continuing to prepare for extensive site development in order to accommodate an enrolment 
expected to exceed 350 students over the next 5 years.  The school is committed to low fee 
Christian Education prioritizing academic success and strong development of values and 
character underpinned by personal faith. 
 
With an energetic leadership the School is innovatively responding to the needs of its students 
and the community, implementing diverse programs to support and extend the learning of all 
students. It does so with the full support and experience of the leadership and staff of Pacific 
Hills in Sydney.  
 
Pacific Valley is continuing to steadily grow and is building a strong reputation for positive 
education options within the local community. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Context of Annual Report: 

Pacific Valley Christian School commenced operation as campus of Pacific Hills Christian School, Dural, in 
2009. It has operated since 2010 as its own entity. Pacific Valley remains under the supervision and 
administration of Pacific Hills Christian Education through Pacific Hills Christian School and this report is 
presented in this context. The scope of this administration covers the establishment of educational policy 
that is contextualized through locally developed procedures. 
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Principals Report 

As I reflect on the events of 2012, I am overwhelmed by the blessings that God has given to our 
school community.  I am powerfully reminded that there is so much to continually be giving 
thanks for.  Some of the key areas where this has been clearly evident are as follows: 

Staffing: 

Across the year, all of the staff devoted enormous amounts of their energy and time to 
encourage and instruct the students in their learning and extra curricula activities.  The positive 
impact of this is clear to see in the student body. We had three new staff members join us in 
2012 and in each case the talents and abilities that they then generously served the school 
community with were greatly appreciated.  I thank all of the staff for their energy and 
commitment to the school. 

Dynamic Board: 

During 2012 Mr Max Maddock took on the role of Board Chair and I have been very grateful for 
the opportunity to work with him and for his energy and enthusiasm for the ongoing growth and 
development of the school.  All of our Board members have been a blessing to the school and 
continue to provide wonderful planning for the future of Pacific Valley. 

Registration: 

The school underwent a full registration inspection from CSA as part of the regular five year 
rotation.  We were very thankful for the affirmation that we received from the inspection team 
and that the significant amount of work done by the staff contributed to a highly successful 
inspection. 

School Community: 

As in previous years the number of parents and extended family member who volunteered their 
time in the school was a big encouragement.  Their contribution provides a wonderful 
enhancement of our students learning experiences for which I am very thankful. 

We are also continuing to grow in our number of enrolments and this meant that in 2012 for the 
first time there was a separate class for Stage 4 and Stage 5.  I am both thankful for and excited 
by this development. 

Facilities: 

The expansion of our physical facilities was significant in 2012 and we saw the completion of 
three separate building projects. The completion of these enabled the whole school be 
operational on the new school site. 

Finally I would like to thank the staff of Pacific Hills Christian School and Pacific Coast Christian 
School who consistently support and bless us in so many different ways.  God is always good and 
always in control and I am eagerly looking forward to see what He does in the midst of our 
school community in 2013.  

David Johnston 
Principal 
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Board Chair Report 
 

The last 12 months have been very exciting ones in the life of Pacific Valley Christian 

School.  

On a physical level the school site is beginning to look well established and very 

attractive. The new classrooms are a wonderful asset and have made a huge difference 

to the effective functioning of the school. Many thanks to all who have been involved in 

this area of school community life.  

Student numbers have continued to increase, which has been very encouraging. 

I would like to officially thank my fellow Board Members for the part they have played 

over the past 12 months. Your prayerful interest and dedication to the school have 

made a great impact on all that is happening here. Your time, commitment and hard 

work has been much appreciated. 

It has been a great pleasure to work alongside David and the dedicated staff of the 

school. In a small school the Principal is many different things to many different people, 

and David, together with his wife Rylie, have carried a very heavy load from the time he 

took over the position there. We want to officially acknowledge all that you have done 

David, and say a heartfelt thank you. We encourage you to continue on setting an 

example of prayerful commitment to the whole school community. 

Max Maddock 

Board chairman 
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From the Parents 

 

Pacific Valley Christian School has a team of highly professional and 

experienced educators. All its staff members are friendly, caring and 

understanding. They truly are the foundation and the main reason why this 

school is flowing with such a soothing energy throughout the grounds. It has 

been a rewarding pleasure for the children to be a part of watching the 

schools constructions and expansion. As a parent, it has been overwhelming 

watching the school and children develop and grow together. The new class 

rooms, technology, sporting equipment and surrounding areas have 

contributed to the children being proud of their school and taking 

responsible ownership. 

It has seen such successful milestones due to the high standards of 

leadership skills that Mr Johnston and the teachers constantly exhibit. The 

school has created a niche in our community, a place that holds a sense of 

belonging for our children. A place where each child is treated as a unique 

individual and respected person within a group. 

Through the teachers strong values and beliefs our children are growing the 

confidence needed to be able to learn and continue their growth in a safe, 

friendly, educating environment. Embarking on a wide range of activities 

throughout their experiences. 

Simone Watsford - Parent 
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OUR COMMUNITY SATISFACTION 
 
Staff 
Our growing team is passionate about Christian Education and the educational opportunities 
that together we can provide for families in the Lower Clarence area.  All of the teaching and 
administration staff have a deep understanding of the privilege that they have in serving our 
student and parent body and are committed to more than their job. As Christian professionals 
they each share a deep sense of purpose in playing a part in shaping the lives and characters of 
the students and in being supportive of the families from which those students come. This 
means that they work hard to know the students and to teach them more than just the content 
of the courses. 
 
The growing of community is something that each and every staff member contributes to, 
prioritises and pursues. Staff give generously of their time beyond that required of their 
teaching duties to support and promote the School. This includes events and excursions in their 
own time, utilizing their own expertise to support the broader school community, attending 
social functions. 

 
Students 
Our students are settled and safe. They enjoy good relationships amongst peers, between 
students of different ages and with the staff. A simple stroll through the grounds will show that 
students are happy, confident and learning to live together with meaning and purpose. A full 
range of academic subjects and extra curricular activities provides a rich experience of the 
diversity of School life.  

 
Parents 
At Pacific Valley we believe that we are working in partnership with parents in the education of 
their children. The School seeks to assist families in taking every opportunity to build strong 
relationships founded on Biblical principles of mutual care, integrity and responsibility. Parents 
know and appreciate the School’s investment into their children’s character. 
 
We are blessed with a large number of parents and 
extend family members who donate significant time 
to enhance the education of the students. Our 
volunteers provide help ranging from participation 
in class activities to support of special events. Our 
end of term assemblies and BBQ lunch events are 
strongly supported with up to 90% of our families 
regularly attending. We love that so many of our 
parents show a genuine interest and involvement in 
the life of the School. 
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OUR STAFF 
 

General Comments 
 
In 2012 Pacific Valley Christian School employed the equivalent of 6 full 
time staff in teaching roles, which represented a significant increase from 
2011. Staffing has continued to draw from the local community with a 
healthy balance of staff who are moving into the area to teach at the 
school.  The staff represent a pleasing range of experience and there is an 
appropriate gender mix. 

 
Teaching Standards – Staff Qualifications and Professional Learning 
 
All of our employed teachers have education qualifications from an approved higher education 
authority. In 2012 we had four New Scheme Teachers in our employment who were continuing 
the comprehensive program of supervision that will assist them in gaining accreditation with the 
New South Wales Institute of Teachers.  
 
The continued Professional Learning of teachers remains a high priority for the School and 
opportunities are sought out and provided for staff to improve their professional knowledge and 
skill.  
 
During 2012 all teaching staff undertook a minimum of seven days of focused Professional 
Development. These took place during the periods of the School year when students are not 
required to be in attendance. In addition, teachers are released from face-to-face teaching 
responsibilities to attend Professional Development courses from other providers during Term 
time. 
 
During 2012 Professional Development opportunities, focused on the role of mentoring in 
continuing to develop personally as teacher and also in helping students to engage in learning.  
Other topics covered included the ongoing development of skills and understanding about how 
to teach from a Christian perspective and reporting on student achievement. 

 

Teaching Standards – Staff Attendance and Retention 
 
The staff consistently demonstrate a strong work ethic and high level of commitment to their 
responsibility as teachers for our school community. Over the period of 2012 the school enjoyed 
a staff attendance rate of 96.75% of all available teaching days. This includes absence for all 
approved leave including Sick, Long Service, Bereavement and Leave Without Pay. 
 
The School requires all staff to be in attendance between the hours of 8:00am through to 
4:00pm during term time. In addition to award provisions, the School negotiates appropriate 
leave for further study, family care and other case-by-case matters.  
 
With the growth of the school it is exciting to see an increase in staffing requirements.  For 2012 
the retention of staff was 85.71%.  
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OUR STUDENTS 
 

Enrolments –Profiles 

 
Pacific Valley Christian School is committed to enrolling 
students whose parents seek a Christian Education and who 
are supportive of the School’s ethos and Statement of Faith. 
All applications for enrolment are processed on equal terms.  
 
During the enrolment process internal assessments of 
students’ academic abilities are carried out in order to 
determine if appropriate resources and places are available 
for each candidate. There are no criteria applied to 
determining enrolment other than ability of the School 
community to support the individual child. 
 
Families who want to be part of the 
school community are able to 
access forms of fee relief on a case-
by-case basis. 
 
At the mid-year census the School 
registered 87 students across Years 
Kindergarten to Year 10 mainly 
reflecting Anglo-European 
backgrounds. 
 
A full text version of the Enrolment 
Policy features later in this report. 
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Enrolments - Student Attendance 
 
The School adopts an attitude of close liaison with families in managing student attendance. 
Absences are noted and followed up both by phone and by written correspondence. Long term 
unexplained absences are processed under the Schools Attendance and Course Completion 
policy (available in full from Pacific Hills Christian School) which requires, at the Principals 
discretion, chronic non-attendance to result in the de-enrolment of the student and referral to 
the DET Home-School Liaison Officer for the area. 

 

Attendance 2012 

Year 
Number of 
students 

total student 
days total days absent total days present total % 

Kinder 4+1 Partial 846 87 759 90% 

1 4+1 Partial 891 48 843 95% 

2 7 1316 64 1252 95% 

3 8+2 Partial 1401 118 1283 92% 

4 4+2 Partial 838 51 787 94% 

5 9+1 Partial 1815 117 1698 94% 

6 13+1 Partial 2493 240 2253 90% 

7 13+3 Partial 2591 290 2301 89% 

8 8+5 Partial 1500 209 1291 86% 

9 5 940 79 861 92% 

10 4 752 98 654 87% 

Overall   15383 1401 13982 91% 

 
 
Student Retention Rates 
 
Pacific Valley Christian School is operating as a Kindergarten to Year 10 School. Therefore, 
student retention information between Year 10 and Year 12 is not relevant, nor calculable. 
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OUR ACHIEVEMENTS 
 
Students at Pacific Valley are encouraged to be fully engaged in their learning and to always give 
their best in all learning activities.  We are thrilled that as the school continues to grow so does 
the recognition of the talents and abilities that our students have been blessed with. 
 

Local Area Events 
During 2012 we had more than 30 students, from both the primary and secondary sections of 
the school, enter their work in the art competition for the local Maclean Show.  Many of the 
students were recognized in their categories for the high quality of their entries with several 
receiving prizes as well. 
 
Our stage 3 students also took the time to prepare and enter the Rotary Public Speaking 
Competition. After having to compete with their classmates for the opportunity to represent the 
school, two of our students were entered and both received prizes for their efforts.  In addition 
to the public speaking our stage 3 students also made entries in a local poetry competition to 
celebrate National Families Week.  One of our students won the stage 3 section of the 
competition along with others receiving highly commended certificates. 
 

Sporting Competitions 
During 2012 our new PDHPE teacher did a wonderful job of encouraging and building up our 
students. As a result of this, we had an increased number of entries into a range of 
competitions. 
 
We sent away 12 students to represent the school in the Zone Swimming Carnival.  This was 
followed by more than 25 students going to represent the school at both the Zone X-Country 
and Zone Athletics.  Two of our students went onto compete at a state level in X-country 
running and 8 of our students qualified to represent the zone at State Athletics. 
 
Our primary school competed in the zone area Gala Soccer Day and had a fantastic time 
representing the school. 
 
Another first for 2012 was having two students represent the school in the Clarence Valley 
Interschool Equestrian Challenge.  Both of the students achieved wonderful results. 
 

NAPLAN 
 
Each year as our students approach the mandatory national assessment tasks they are 
encouraged to focus on completing them to the best of their ability and then to view the results 
as giving them a snapshot into their learning journey.  In the results from 2012 our students 
have demonstrated a pleasing performance in their completion of the tests as shown in the 
following tables. 
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Year 3 
 

 

Reading Writing Spelling 
Grammar & 
Punctuation 

Numeracy 

Data, 
Measurement, 

Space & 
Geometry 

Number, 
Patterns & 

Algebra 

 
State School State School State School State School State School State School State School 

Band 1 3.5 10 1.7 10 3.4 10 5.1 20 3.8 0 4.8 20 3.4 10 

Band 2 10.1 40 5 20 7.5 20 7.4 10 9.3 30 8.1 10 9.2 10 

Band 3 15.6 10 13.8 20 13.4 30 12.7 20 20.2 50 23.8 50 23.8 50 

Band 4 20.6 20 22.3 20 25.4 20 19 10 27.8 10 22.1 0 20.5 30 

Band 5 23.8 20 41.3 30 20.2 10 22 40 21.2 10 28.5 20 29.3 0 

Band 6 26.4 0 15.9 10 30.1 0 33.7 0 17.7 0 12.6 0 13.9 0 

 
Year 5 
 

 

Reading Writing Spelling 
Grammar & 
Punctuation 

Numeracy 

Data, 
Measurement, 

Space & 
Geometry 

Number, 
Patterns & 

Algebra 

 
State School State School State School State School State School State School State School 

Band 3 7.7 0 5.5 11.1 3.8 0 7.8 0 5.2 11.1 4.4 11.1 6.9 0 

Band 4 10 0 8.4 11.1 11.3 11.1 12.8 11.1 11.8 0 11.2 0 10.8 11.1 

Band 5 22.8 44.4 34.1 55.6 17.9 44.4 20.8 33.3 23.9 11.1 28.2 22.2 25.1 33.3 

Band 6 24.5 44.4 28.8 22.2 26.1 11.1 23.5 22.2 28 33.3 26.8 33.3 26.3 22.2 

Band 7 21.5 0 14.5 0 24.5 22.2 14.5 22.2 15.4 44.4 15.4 11.1 14 33.3 

Band 8 13.6 11.1 8.7 0 16.5 11.1 20.7 11.1 15.8 0 13.9 22 16.9 0 

 

Year 7 
 

 

Reading Writing Spelling 
Grammar & 
Punctuation 

Numeracy 

Data, 
Measurement, 

Space & 
Geometry 

Number, 
Patterns & 

Algebra 

 State School State School State School State School State School State School State School 

Band 4 5.2 0 7.8 0 5.5 7.7 3.4 7.7 4.5 0 6.3 0 4 7.7 

Band 5 13 30.8 22.2 30.8 8.3 7.7 11.4 15.4 17.1 46.2 12.1 38.5 19.6 30.8 

Band 6 21.8 7.7 26.4 23.1 19 46.2 25.1 23.1 25.7 38.5 25.2 46.2 23.7 38.5 

Band 7 26.5 23.1 20.7 30.8 30.1 23.1 26.4 46.2 23.1 0 28.6 7.7 22.9 7.7 

Band 8 22.1 23.1 15.4 15.4 25.2 15.4 18.9 0 15.1 7.7 15.6 7.7 14.1 7.7 

Band 9 11.5 15.4 7.5 0 11.9 0 14.8 7.7 14.5 7.7 12.3 0 15.6 7.7 
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Year 9 
 

 

Reading Writing Spelling 
Grammar & 
Punctuation 

Numeracy 

Data, 
Measurement, 

Space & 
Geometry 

Number, 
Patterns & 

Algebra 

 State School State School State School State School State School State School State School 

Band 5 7.1 0 19.3 40 8.2 20 7.8 0 3.9 0 7.2 0 8.3 20 

Band 6 17 40 19.1 0 11.9 0 20.6 20 20.3 20 17.3 20 18.6 0 

Band 7 26.6 20 19.6 0 23.6 20 23.6 20 25.9 40 25.3 20 21.3 40 

Band 8 25.3 20 21.9 20 26.9 20 25.3 40 22.2 20 22.4 40 21.7 20 

Band 9 16.5 20 11.2 20 21.8 20 15.2 0 14.7 20 15.6 0 13.8 20 

Band 10 7.5 0 9 20 7.6 20 7.5 20 13.1 0 12.2 20 16.4 0 

 
 
RoSA 
During 2012 all four of our Year 10 students successfully completed their Stage 5 studies and 
had their results entered with the Board of Studies.  Upon completion of their school these 
results will be printed as part of their Record of School Achievement. 
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PROGRAMS PROMOTING RESPECT AND RESPONSIBILITY 
 

Mission and Service 
 
At the heart of our school culture is the desire for our community to highly value and be 
committed to serving both locally and globally.  With this in mind Mission is a key feature of the 
School’s commitment to service of others. During 2012 members of our school community were 
involved in local activities of service with Retirement Villages, and two of our members also 
went to serve in Malawi.  As part of the Malawi trip a significant fundraising event was run by 
the school community.  Our students are also encouraged to be generous towards the support 
of our school sponsor child through the Compassion organisation. 
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OUR GOALS 
 
Evaluation of 2012 Targets 
The evaluation of the broad goals that were targeted for 2012 for the school community is as 
follows: 

 Continue to work at improving literacy scores at all levels. 
The multi-lit program was expanded in the primary school and a dedicated literacy 
program was facilitated for secondary students in need of literacy support. 

 Increased value addedness between points of formal assessment. 
NAPLAN results were analysed for students across the school to assist in targeted 
learning progress. 

 Successful expansion of high school classes 
A stage 4 and a stage 5 class were run for the first time in the school 

 Continue to expand and establish appropriate facilities on the new site. 
2012 saw the successful completion of 4 separate building projects. 

 
Evaluation of the specific projects: 

 

 Targeted early literacy program. 
Additional volunteers and staff trained to provide the multi-lit program 

 Ongoing Professional Development of staff. 
Attendance of staff at the Hope and Binna Burra Conferences plus three staff 
participating in the mentoring program facilitated by funding from the AIS 

 Increase on-line access and support for Distance Education for Stage 5 
Successful support of students studying language through distance education 

 Completion of several building programs. 
Building projects completed were: Administration, 2 portable GPLA’s, TAS shed-
workshop, Two junior school classrooms plus amenities block 

 
Evaluation of broad perspective targets: 

 

 ICT infrastructure. 
A computer lab was established during 2012 and additional access to a wireless network 
was also facilitated. 
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2013 Improvement Targets 
Pacific Valley has a culture in which continuous improvement amongst its staff and students is 
highly valued. To this end we are seeking to make better and more effective use of data to 
identify areas of greatest potential improvement and of need. Review of our standardized 
testing results identifies student academic targets as follows. 
 
For 2013 
 

 Continue to work at improving literacy scores at all levels. 

 Increased value addedness between points of formal assessment. 

 Successful expansion of high school classes 

 Continue to expand and establish appropriate facilities on the new site. 
 
To support these targets we intend pursuing the following projects: 

 

 Targeted literacy program. 
o Increasing Access to Mult-lit Support 

 Ongoing Professional Development of staff. 
o Hope Conference 
o Binna Burra Conference 
o National Curriculum Implementation 

 BGA Application for new Food Technology Area 

 Completion of site infrastructure (car-park) 

 Addition of additional learning spaces in preparation for 2014 
 

With a more broad perspective we hope to see continued improvement and development in: 
 

 ICT infrastructure (central network 
installed) 

 Site development 
o enhancing the visual and 

aesthetic appeal of the site. 
o Refresh and renew the site 

master plan. 

 Increased Resources 
o Expansion of literacy programs 

(staffing, training and 
materials) 

o Implementation of Edumate 
school based software 
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OUR FINANCES 
 

Summary of Financial Information 
 
Income 

 

 
 
Expenditure 

 

 
 
Should you have any particular questions regarding this information or would like other 
additional information regarding the School, please contact the Executive Principal, Dr E J Boyce, 
through Pacific Hills Christian School, Sydney, phone 02 9651 2733 or Principal, Mr David 
Johnson, phone 02 6645 5691. 
  

Fees 
10% 

C'Wealth 
74% 

State 
15% 

Other 
1% 

Salary & On Costs 
76% 

Admin & 
General 

8% 

Property 
13% 

Interest 
3% 
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OUR POLICIES  
 
As a Christian Community we strive to demonstrate practical care and compassion to others, 
both those who form part of the community and those beyond. This care extends to Students, 
Parents, Staff, the local community and to other communities.  

 
Enrolment Policy 

Rationale  

This policy provides guidelines for enrolment into Pacific Valley Christian School.  It seeks to 
acknowledge and continue the original vision of those who founded the School as a Christian 
educational community - a centre of teaching and learning excellence founded on biblically-
based beliefs, values and behaviour – able to support the learning needs of students who are 
enrolled. 
 
While the policy is as comprehensive as possible, there will inevitably be some situations which 
are not specifically covered. In such instances, it is the Principal’s responsibility to decide the 
appropriate course to take in those circumstances. 

Policy 

The School seeks to enrol students whose families seek a Christian Education for their children 
and who support the ethos of the School as encapsulated in the Mission Goals. 

Principles 

 God has created all people in His image and has made it possible for them to be in 
relationship with Him through the death and resurrection of His Son, Jesus Christ. 
Therefore, the School will give equal consideration to each applicant. 

 The Principal carries final responsibility for decisions regarding enrolment positions. 

Relevant Legislation 

Disability Discrimination Act 
Race Discrimination Act 
Anti-Discrimination Act 
 
These Acts make it unlawful to discriminate against a person on the grounds of their disability or 
race by refusing to enrol them at the School. The School is committed to fulfilling its obligations 
under the law in this Enrolment Policy. 
 

Definitions 

Throughout this policy, unless the context requires otherwise: 
parents includes guardians or any other person who has applied to have a student entered on 
the waiting list or enrolled at the School and, where the student has only one parent, means 
that parent. 
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disability, in relation to a student, means: 

 total or partial loss of the student’s bodily or mental functions; or 

 total or partial loss of a part of the body; or 

 the presence in the body of organisms causing disease or illness; or 

 the presence in the body of organisms capable of causing disease or illness; or 

 the malfunction, malformation or disfigurement of a part of the student’s body; or 

 a disorder or malfunction that results in the student learning differently from a student 
without the disorder or malfunction; or 

 a disorder, illness or disease that affects a student’s thought processes, perception of 
reality, emotions or judgment or that results in disturbed behaviour. 

 
Ongoing enrolment is conditional, at the Principal’s discretion, on satisfactory attendance and 
course completion, adherence with School policies relating to Behaviour and Discipline, and 
maintenance of currency in regard to payment of tuition fees. 
 
Copies of this Enrolment Policy and the associated Procedures are available from the School 
Office.  No changes were made to these policies during 2012. 

 
 
Student Welfare Policies 
 
Student Welfare Pastoral Care is infused in all teacher-student interactions and informs 
development of all policies and procedures. Our priority is that all members of our school 
community are able to feel safe and valued at all times within the school.  Our procedures are 
implemented to ensure that all student behavior is responded to in ways that affirm the value of 
all concerned. This aspect of school life continues to be a strength of Pacific Valley and is a 
feature of the community. 
 
Full text versions of our policies can be obtained from the School, this extract conveys the 
essence of our commitment to caring for and discipling the students of Pacific Valley. The names 
of the policies and procedures relevant to this structure are detailed below. No changes were 
made to these policies during 2012. 

 
Safe Schools Policy Statement: 
“Pacific Valley Christian School seeks to be a community that protects and promotes the safety 
and wellbeing of all of its members.” 
 
Component Policies: 

a) Safe Schools: Anti-Discrimination and Harassment 
b) Safe Schools: Anti-Violence and Aggression  
c) Safe Schools: Anti-Bullying 
d) Safe Schools: Anti-Drugs 
e) Safe Schools: Child Protection. 

 
Details of these policies can be obtained from the School office. 
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Behaviour and Discipline Policy Statement: 

Rationale: 

All communities require standards of personal and interpersonal behaviour to be clearly stated, 
understood, and adhered to in order to preserve relationships and allow effective growth and 
development of the individuals. Personal decisions about behaviour necessarily bring 
consequences. Good decisions should lead to positive consequences while poor decisions should 
bring negative consequences.  
 
With the purpose of strengthening the community, the Behaviour and Discipline policy will 
clarify our common vision in Christ, will strengthen and test the givens (ground rules, or policies) 
for how we should live together, will consider the needs of each individual in our community, 
and will build or restore relationships to bring new levels of commitment. The result of 
implementing this policy should be the discipling of young people to behave in ways that are 
Christ-like to others and themselves, that show maturity in their response to authority and in 
their respect within relationships, and that show commitment to the welfare of the community. 

Policy: 

At Pacific Valley Christian School Discipline is an integral part of Pastoral Care administered to 
disciple students in Christian beliefs, values and behaviour. 

Related Policies: 

This policy is derived from the Pastoral Care policy. 

 Safe Schools: (Anti-Discrimination; Anti-Violence; Anti-drugs; Anti-Bullying) 

 Child Protection and Duty of Care 

 Excellence  

Principles: 

1. Discipline is a God-given responsibility of parents and carers and is an essential part of 
developing the whole child. It is understood to encapsulate all that acts to train a child 
in what is acceptable and preferable behaviour. It will involve both commendation and 
censure. 

2. Commendation is the formal recognition of behaviour that is exemplary in terms of the 
values of the community and that constructively builds the relationships within and the 
effectiveness of that community. 

3. Censure is focused upon dealing with behaviour that is harmful to self or to others or 
that is unhelpful to the development of Christian community.  However, in dealing with 
such behaviour the relationship with individuals, encompassed by the Pastoral Care 
Principles of Communion in Christ, Reflection of His will for us and Service to others 
should never be broken or withdrawn. 

4. Discipline of children at School is implemented under the delegated authority of 
Parents. 

5. The basic code of conduct at PVCS for all members of the community is that each will 
respect the other; that each will act kindly and courteously towards others; that each 
will not force themselves or anything that they own physically, verbally or emotionally 
on others; that each will do as asked; and that each has the privilege, if done 
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respectfully, to ask questions of another.  This code can be summarized by the five key 
words of respect, kindness, non-abuse, obedience and understanding. 

6. Discipline is directed towards the goal of self-discipline with the development of mutual 
respect, consideration of others and compassion. 

7. Discipline by censure as practiced at PVCS, is based upon the two tenets of respect for 
authority and proper use of authority.  Thus, discipline will be administered with justice 
and fairness and should involve obvious due process under the responsibility of the 
Principal. 

8. Discipline by censure may involve exhortation, guidance, instruction, training and the 
implementation of consequences.  All parties need to be committed to listening to each 
other in order to achieve repentance, restitution, resolution and reconciliation. 

9. In conformity with the requirements of the Education Reform (School Discipline) Act 
1995, corporal punishment is not used at PVCS. 

Procedural Guidelines 

There are detailed procedures for each section of the school, which can be obtained from the 
respective Section leaders.  The basic flow of these is as follows: 

 The procedures should address two general situations – events in the classroom, 
and events in the playground.   

 Classroom discipline is primarily the responsibility of the teacher, who is expected to 
keep parents informed early of any patterns of difficulty or critical incidents.  There 
are support systems in place to help classroom teachers when students are not 
responsive to their efforts. 

 Persistent issues of classroom misbehaviour requiring discipline should be referred 
to the JS and SS Section leaders. 

 Playground issues are generally the responsibility of the staff member on duty or 
who witnesses behaviour requiring discipline. 

 Issues should be followed up and be documented within a week. 

 Significant misbehaviour and serious incidents should not be handled individually – 
the offending student should be removed from the situation, or if that is not 
possible, be isolated from other students while support is obtained from the office. 

 All teaching staff should familiarise themselves with the Pastoral Care Slips and 
discipline procedures that are used in each of the sub-schools.  The Pastoral Care 
Slips should be taken to all duties and classes. 

 All staff should be trained in issuing discipline by commendation and by censure 
within the context of that sub-school and to facilitate the recording of this 
information in a form accessible to others in the School. 

Related Procedures 

 Behaviour Follow-up procedures  

 Issuing Pastoral Care Slips  

 Incident reports  

 In class protocol  

 Out of class protocol  
 
Copies of this Behaviour and Discipline Policy and the associated Procedures are available 
from the School Office. No changes were made to these policies or procedures during 2012. 
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Complaints and Grievance Resolution Policies 
 
As a community striving to live out it’s Christian ethos, good relationships and the settling of and 
reconciliation following grievances is a high priority for the School. All areas of concern held by 
parents should be addressed under the Home-School Communication Policy and associated 
procedures. This policy recognizes the right of parents to seek information about the spiritual, 
emotional, physical and academic welfare and progress of their children and protects the 
privacy rights of families, individual students and staff.  
 
Full copies of the Concerns Policy and Procedures are available from the School Office. 
No changes were made to these policies during 2012. 
 


